
 

 

 
 

 
 
 
Dear , 
 
Further to our email of 14th December 2022 regarding your request for the following information: 

 
We would like to see copies of your policies on Mental health 

 
Your request has been handled as a request for information under the Freedom of Information Act 2000 (the 
Act). 
 
A search for the requested information within the Atomic Weapons Establishment (AWE) has now been 
completed, and we can confirm that information in scope of your request is held. 
 
We are able to release the attached 2 documents: 
 

• Managing Employee Wellbeing Guidance 
• Wellbeing Policy 

 
The 2 documents have been redacted under sections 24(1) and 40(2) of the FOI Act. These sections provide 
that information can be withheld where disclosure would prejudice national security and breach the 
principles of the UK GDPR respectively.  
 
Please remember to quote the reference number above in any future communications. If you have any 
queries regarding the content of this letter, please contact this office in the first instance. 

If you are unhappy with the way your request has been handled you have a right to request an internal 
review within 40 days of receiving this letter, by writing to information.requests@awe.co.uk or our postal 
address: Information Requests Team, AWE Aldermaston, Reading, RG7 4PR. If you are still unhappy after an 
internal review has been completed, under the provisions of Section 50 of the Freedom of Information Act 
2000 you have the right to take your complaint to the Information Commissioner’s Office. Please note the 
Commissioner will generally not consider a complaint until you have exhausted AWE’s internal complaints 
process. 
 
Yours sincerely, 
 
AWE Information Requests Team 
 
 
 
 
 

Ref: FOI2022-039    
 

 
 
22nd December 2022 
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AWE Wellbeing Policy 

AWE understands the positive impact health and wellbeing can have on our employees and 
in turn our organisation. The aim is to have a sustainable, thriving workforce with long-lasting 
good health and happiness. AWE takes a proactive and preventative approach, maximising 
the support available for employees to thrive, and providing immediate support when 
wellbeing problems arise. 
 
This policy sets out AWE’s commitment to supporting and managing employee wellbeing. 

As a business, AWE: 

 
 
 

▪ Understands and recognises that we have a duty to comply with Health & Safety legislation and this policy 
should be read in conjunction with the Health & Safety policy1.  

▪ Acknowledges its obligations under the Equality Act 2010 with respect to making reasonable adjustments 
for disabled/neurodivergent employees. 

▪ Seeks to create a healthy and inclusive culture that enables employees to stay well physically, mentally, 
socially, and financially, and supports them when they are not. 

▪ Equips Line Managers and People Leaders with the knowledge, skills, and confidence to manage 
absenteeism, presenteeism, and employee wellbeing2 effectively.  

▪ Provides access to suitable wellbeing resources such as an Occupational Health provider and a 
confidential Employee Assistance Programme. Anonymised data will be shared with AWE to highlight risk 
areas. 

▪ Empowers employees to take greater responsibility for their own wellbeing with the use of a 
comprehensive employee benefits provision. 

 

Signature of Accountable Person 
Meg Hunt 
Job Title 
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